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[POTPAMMA YUYEBHOM JUCHMILIAHBI

KoamuecTso uacos: 108; U3 HUX ayIHTOPHBIX — 28 vac.

MecTo Kypca B OCHOBHOl 06pa30BaTe/bHOM Nporpamme: rpynma C mo-
ayns Ne 21 (xypc 110 Be160DY).

Ilens oucyunaunsl: GOPMUPOBAHUE 6a30BOi1 MHOA3BIYHOM COLIMOKYIBTYP-
HOM KOMIIETEHIHH, MO3BOJIIOMEH Ha KOMMYHHUKATHBHO-JOCTATOYHOM YpPOBHE
OCYIIECTBJISTH OOLICHHUE HA AHIIMICKOM S3bIKE B cepe yperynupoBaHHs KOH-
IIMKTHBIX CUTyaLHil COLMANBHOIO, COLMANBHO-MONHTHYECKOro 1 sTHOKOHbEC-
CHOHAJILHOTO XapakTepa.

Pezynvmamul océ0enus OUCYUNTIURDLE

CTyaeHTHI MONy4aT 3HAHMs O COBPEMCHHBIX MOIXO/AX K [PEAOTBPALICHHIO
U yperyJIMpOBaHHIO KPU3HCHBIX CHTyalLMii B COLMANBLHOMN cepe B MHUPE; OoynyT
BIAETh AHIVIOA3HIYHON TEPMHUHOIOTHEH B Chepe MOUCKa BOSMOXKHBIX crocoboB
ypery1upoBaHHs KOHPIUKTHBIX CHTyaLUH 1 OyIyT yMeTh:

— 1pOBOAMTH Gembil aHaNM3 AHINOA3HIYHOTO TEKCTa, COACPXMAIIEIO MH-
(hopMalLHIO 110 TEMATHKE KypCa,
. _  OlleHMBarb HOBH3HY, B2XXHOCTBH/JOCTOBEPHOCTH H3JIOKCHHBIX B TEKCTE

AKTOB;

—  OTHEeIATh OCHOBHYHO HH(OpMALHIO OT BTOPOCTEICHHOH, (aKTHIeCKYIO
OT FHIIOTETHYECKOH, OOBEKTHBHYIO OT CyOBEKTHBHOM;

— xiaccu(uuMpoBaTh, TPYNIMPOBATH MHGOPMALIMIO 110 OMpEECHHOMY
NpU3HAKY;

— [pUHMMATH PeIIeHHs 00 HCIIONB30BAHUU HONy4eHHOH HHbOpMaUUU B Ue-
JISX ONIpE/ENeHHs] ONTUMATBHBIX CIIOCO00B Pa3PELIEHHs KPU3UCHBIX CUTYALUH;

— mpaBUJIBHO 0GOPMIISTE AHHOTHPOBAHHYIO 6ubnuorpadHIo;

— COCTaB/ITh cooOLieHye Uiy JOKJIaj Mo TeME HCcJIeJOBAaHUA Ha AHDINH-
CKOM S3BIKE;

—  BBICTYNATh C COOOIUCHHAMY Ha aHIIMACKOM S3bIKE IO TEMaM, CBA3aH-
HEIM C yperylupOBaHHeM KOHAIUKTHBIX CHTyalMH.
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OcHoBHAsI JIEKCHKA Kypca

Violent clashes, rebel civilians, variables which form the conflict situation,
conflict prevention strategies, power conflicts, social conflicts of lesser magni-
tude, safeguards of peaceful change, the relations between an individual and the
state, the stability of the system of relations, a set of normative prescriptions,
shared values, non-violent proactive action, conflict prevention and conflict
avoidance, conflict management patterns, typical approaches to conflict man-
agement, effectiveness of conflict management, the «winning approach» to
managing conflicts, «common-law» approaches to conflict management, the
balance of forces, a (durable) solution to a conflict, conflict resolution, resis-
tance and control in conflict situations, the tactics and techniques of control,
modes of conflict handling, an authoritative intermediary, conflict resolver, an
intermediary or a third party, 2 professional mediator and conflict management
consultant; to guarantee against violence, to enrich overall understanding, to
avoid disintegration, to avoid forcefully solving the conflict, to maintain the so-
cial order, to cope with social unrest, to repress the collective action, to be toler-
ant and disinclined to repression, to settle conflicts in the early stages of their
formation, to approach conflict in a variety of ways, to avoid the confrontation,
to appease both sides in conflict, to win the conflict, to obtain a consensus, to be
based on consensus, to be solved without violence to the satisfaction of either
side,tolead to a satisfactory end of the conflict, to put an end to conflict, to keep
the conflict under firm control, a compromise achieved through mediation, to
search for an acceptable solution, to forge a solution, to be achieved through ne-
gotiations, to compare, analyse, contest and bring together different positions.

‘HGS%ENH aTrecTaluda KauecrBa yCBOCHHUS IHAHUM

Buapl TeKyiuei aTrecTauui
ayIUTOPHOH H BHEAYMTOPHOH
pabOThH

MakcHuManbHOE KOJIr4e-
cTBO 6a/IOB

KoNHuecTBO aTTeCTalluoH-
HBIX MEPONIPUATHHA

TToceuenne 10 3ansTHi

1

CocrapieHHe TepMHHOIOrH4ECKO-
ro cnosaps 1o Teme Kypca
[IucEMEHHDBLH aHAnU3 OTOOPaHHBIX 1 10
TeKCTOBBIX HHTEPHET-PecypcoB (5
CTpaHHUIL)

CocTapjieHie aHHOTAaUMi Ha 2 2 10
CTATHU HA AHTIMHCKOM A3BIKE

Cocrasinenne pedepara-063opa no
TeMe Kypca

OtGop ¥ OpraHH3alMs MaTepua-
JIOB 1O 3aLIMTE NPOEKTa

| Hroro: 70
TIpomeKyTOUHAA aTTecTauus 30
(mMCHMEHHBIH TECT)
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